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This. Agreement made-this 204h day of April, 2025

BETWEEN:
Chadlettetown Clvic.Center Management Ing: [Trade Center),

Party of the.First Pard, hereinafter referred to as the Employer,

AND
The Iritemational Union of Operdting Engineers Local 942,

Party of the Second Parl; hereinafterreferred fo as fhe Unien,




ARTICLE 1 - PREAMBLE

1.2

1.3

1.4

15

ItIs the purposi of both parties fe this Agreement:

To-mainfain and Improve harmonicus relations and setle- canditions-of employment’
between the Empleyef and the Union;,

To recognize the muival value of Joini discussions and negotiafions: in -¢ll matters.

pertaining te working eondltions, employmen, and services:

To encourage efficiency in-operailon;

To promate fhe morale, well-being aing.security of all employsesinthe bargaining unit
of the Unlon.

It is desitatile thai methods-of bidrgaining arid all matters pertalriiig to the working
oondahons of the employees be drawn up In a Gollective Agreement.

ARTICLE 2 - APPLICATION OF AGREEMENT

2.1

This Agreement dpplies o and is tindirig upon the Employer and its delegates «dnd
digehls dnd the Internalional Uriion. of Opsraling Engingers Local 242.

ARTICLE 3 - DEFINITIONS.

3.1

32

3.4

35

34

3.7

"Bargaining Unit' means all eimployees of the Employer employedias Maintenance Event
Techmmans Equipthient® Operators, drid Cleaning Staff but excluding Clercal Stdff,
Power Engmeerq, lce Madkers, Managers and dlf those abave the rank.of Manager.

“Casual Empioyee“ is- an. smployes who works on an accmaonal basis to rélieve

permarnefit staff for days off, vacalions, slek lsave: and olher approved Jeaves of
absences; whose wark does ot exceed elghty (86) Heurs per four week perod on q

Tegular basis;or whe I ermployed on o fulliime basis. 1o icover a specific workloads
demand which shall ot exceed:Ihirty (30) caleridar days.

"Classification” means e position o person holds, as listed in Appendix "A" of this
Agreement,

"Common-law speuse”, as referred 10! iy arficies of this collective agresment, means o
person, male or fernale, whe lives with anotherperson as-husoarid or wite for ¢ period of
grie yedr or more,

“Emiployee® medns any person n the bargdiniig unlt who Is employed by the Employer
for remunération.

“Employer® means Charlottetown Civic Center Management Inc. {Tradé Cemnler). and i
ggents, delegates or suecessors.

"Permanent Employee” meansdnemployee who.wotks on.a reguldr.and recurfing basls;
who. has completed the probdfionary petiod ard whose accumulatéd holis exceed
eighty (80] hours.perfoul (4] week period. Permanenit employees are entifled 1o all ights
dand bénatiis'of this agreement.




38

3.7

3.10

all

3.12

313
.16

"Probdfiondry Employee” means ait emplayee as defined in Article 3.7 who has not

completed the:probationary perfod.

‘Promotion® miedns anh appointment by an Employer of an employee. from oner

classification to.dnother classification for which the smmployee Gains greater salisidetion.

"Setilorlfy" Is thie length of unbroken service:rfrom the last déate of hire for a permanent

empieyee and profated for o permanent part- fime. employee. Senloriiy shall cpeorate
on a:Bargaining Unlt wide basis,

"Week-end” shall medr Safurday-dhd Sunday.
“Shall’ is imperative dnd“may” Is permissive.
Words imbotting male persens.inciude female persons and vice versa.

Words 0 the singular Include the plurdl and words in the Blural include 'words in the
singuilar.

ARTICLE 4 - PROBATIONARY PERIOD (PERMANENT AND PERMANENT PART-TIME),

4.1

4.2

4.3

"Probationary Pericd" shiall be d period of six.{6) ‘cdlendar monihs from fhe date of hling
Ina permaner‘:f poslﬁon Upon completion of the probationary perlod, seniority shayl be
effective from the original date of employment,

The probationary penod may be extended beyond the §ix |6) calendar momh term. A
pertormance: c:ppra;sai and written notice of the extenstoriwill be given to the, smployee:
plicr to the: exiension perod, Such extension shall not-exceed one {1 ¢caléndar month

and shofl not be renewable:

During their probationary period, employees shall benefit from all of the provisions of this

Collecilve-Agreement, except In respect to discharge.

ARTICLE 5 » RECOGNITION

§:1

2.2

53

The'Employer recaanizes the International Union of Operating Engineers Local 942 as the
sole-and excldsiye collective bargaining agent for all of its empioyees covered by the
Voluntcury Reccgniﬂon Order dnd all classifications 19 Appéendix "A” of ihis Coliective
Agreement,

’rhe Employer ar Emplcyer represenfcil\fes wh[ch mqy r:onfhc’r WJih the termis of 1his.
Collective. Agreement.-

Persons whese jobs are net In the Bargaining unit shall not work on any jobs which.are

included in the bargaining unit or perform any work -of fiie bargaining unit in such o

manner as 1o result in q layoff or reduction of work hours of permaner} employees,




ARTICLE & - RESPONSIBILTY FOR CONTINUANGCE OF OPERATION

6.1

62

63

The Union agrees that during’ the life of this Agreement, there shall be no strikes;
suspendion or slowdown of work, pickefing orany otherinterferences wittr ihe Employer's
business-and to:ihis-and the Union will toke offrmative action to preveni.any employee
covered by this Agreement frorm going on siike or suspar;dlng orslowing downher wark
or pleketing, or-otherwise interfering with the-Employer's business,

The Employer agrees thaf there shall bie no lockout of emplayees during the life of this
Ag[aem'ent

The Union agrees to ceoperate:with the Employerin securihg punctudl dnd regular
attendance ot work, and fo do allin ifs power to elimindte: idrdiness and
gbsenteelsm,

‘ARTICLE 7 - MANAGEMENT RIGHTS

7.1

All the junctions, rights, powers, and authierily which' are 1ot speclilcally abridged,
delegcfed or ‘modified py this Agreement are recognized by the Unlon as heing
retained by the Employer,

These rghts includebut gre not inifad to the tollowing:

1) 1o mailrtan sfficiericy and fo mdike, alter, enforce, rules and regulations to be
observed by employees;

(b} todirect, hirg, promote, demaote, transfer, suspend, discipline, ordismiss emplovees,
and 1o asslgn employees to shifts

(¢} toschedule holidays; evaludte jobs, classify posifiors, and specily the employee's
cluties, and,

(d)  These tights shall not be exercised in ¢ manner inconsistent. with the expressed
provision of This Agreement.

'ARTICLE 8 - NO DISCRISAINATION

8.1

The Employer agrees that there shalf be ne diserimiinafion, inferferences, restrictian, or
coercion exercised-of practiced with raspect 1o any eniployees in the mattér of hiing,
wage fafes, halnlhg. upgrading, promohon transfer, ldyoff, recdll, discipline,
classification, discharge or otherwise by regson of oge, rdce, creed, colour nctional
ofigin, pelitical or religious affiicilon, sex or marital status, place of residence,. ner by

regson of memtrership or chwh‘y in the Unlon.

ARTICLE 2 - UNION SECURITY AND. CHECK-OFF OF DUES,

9.1

The Empioyey shall deduct éach month froht the salciry dué every employee ofy amoont
egiial 1o the esfab!tshed momhiy dues of the Union, Sbch monthly dues may be
deductad proportionafely on a'bi-weekly basis,




9.2

9.3

The sums deducfed purstant to this Article shall be remilted fo the reasurer of the Union
priar 1o the 15th ofthe month foltowing the. month in which the deductions were made:
The Union will keep the Emiployer advised of the amount of mohih]y dues from time to
time. as changes occur. The Erployer shall, within sixty [40) days' of the sighing-of this
Agreement; provide the Union with the fist -6f those employees from whom deductions
from their: salary has been made. The moenthly payment of- deduchons made shall be

daccombanied either by a full list of employees affected or o iist givlnq additions and
deletions.

The Employer skidll print the amount of Union dues pald in the previous year on each
employee's Income Tax (T-4) slip.

ARTICLE 10 « PRECEDENCE OF LEGISLATION

10,1

10.2.

In the event that any law passed by the Legislature of the Province: applying 1o
employees covered by this Agreement renders null and void any pravisiens of 1his
Agreement, the remaining provisions.of the: Agreament shiallremdin i eftect for the term
of this Agreement. Either party may request the negotiation of a new provision by gtwng
wnﬁen notice 1o the other parfy within sikty (60) ddys of the. law being procldimed:
Should such negotiations fail fo achieve agresment, thé Parties hereby agreé 16 Binding
Arbitration.

During the term of this Agreement, the Parties heréby agree to establish provisions for

Maternity Leova and Adoptien Lecsve which: shalt becorme puit of ‘ihis Collective
Agreement,

ARTIGLE 11 - THE EMPLOYER AND THE UNION SHALL ACGUAINT NEW EMPLOYEES

11

11.2

i3

The Emiployer agrees fo deduaint new. employees with the fact that a Cotlechve-

,Agreemeni is in effect and with theconditions.of employment sef outin Article 9, dedling
“with Union securlty-and dues check-off,

On commencing employment, the employee'simmediale Superyisor shallinfroduce the
new employeg to his or her.union steward(s} or represenialive.

]he Employer shall forward ta.the. Union office o list of all newly hited employoss.and
fheir curent address, phone numper and emall address, If applicable within thirly (30)
days of the employee 5 hiring. The Employer will advise the Unlon of any chicnigés o the

‘above contact informailon within thirty (30) days of. the date the Empldyer was made
aware. of any ehangss 0. an-empleyee's contact irformation.

ARTICLE 12 - CORRESPONBENCE

121

All conrespandénce betwean the:parties shall pass fo.ond from the Fmployer's General
Manager-or delegaie and the appropriate representative of the. Uhion..

ARTICLE 13 - EMPLOYER-EMPLOYEE CONSULTATION COMMITTEE

3.7

Esfablishment of Employer-Employee Consultgfion Comnilttes:

A Committee shall be established consisting of at least two (2} representatives of the
Unlen and equal representation .of the Eriployer. The Committee shell emoy the full




13.2

18.3

13.4

13.5

13.6

support of both parties ih the interes! of improved service fo. he public, and job secuirity
for the employees.

‘Function. of Employer-Employee Consultation Committee;

The Committee shall cencern ifself with the following general maliers:

() Consideding constructive criticisms.of all detivities so-tHatl better relations shall exist
between the Eriployer and the employese.

(b} imiproving ard extending services 1o.the public.
(¢) Promating safety dnd:sanitary praciices.

{d) Reviewing suggestlons from employees, quéslions of working conditions and
services {but not grievances coneerned with service).

(&) Comeécling condifions causing grievances and misunderstandings.
Meeting of Eniployer-Employes Gonsulfation Cetnimitles:

The Committee shall meet af legst-quarteily, or af the call of the Chair,
Chair.ef the Meeting:

Ar Employerand a Unlon representative shall be disighated as joint chairs and shil
dlfernate in presiding over meetings.

Minutes. of Meefings:

Minutes 6f each meeting of the Committee shall be prepared and signed by the joint
chidirs as prompily as possible after the close of the. meeting. e Bdrgaining Unit,. their

represen’rcmvs, and the Employer shall eqch ieceive one (1 j signed copy of the mihutés
within sever (7) days fellowing The meoeting.

Juilsdiction of Commitfee:

The, Committee -shall not have )unsdlc’ﬂon oyer wages, or any matter of collective
bargaining, ncluding the adminisiration of 1his colleciive agreement, The Committee
shall not supersede the aetivities of ahy other commitfee of the Unlon orof the Employer
and does hot have theé power fo bind aither the Unlorsor its mernbers or the Employer to
any dedisons of conclusiens.reached in their discussions, -The Commiitfee shall have the
power to ingke recommendations 1o the Uniof andl the Empldyer with respect to iis
discyssions.and conclusions.

‘ARTICLE 14 - EMPLOYER-EMPLOYEE BARGAINING COMMITIEE

14.1

14,2

The Uniion's Bargalning Committee shall be- dppointed by lihe Uriion and conslst of not
maore hon two {2} meinbers, excluding fullime- raprasentallves: of thé:Unlon.

Employges deslgniated pursuant fo! Arficle T4.1 shall have the iight fo attend dl

bargaining mestings with the Employer held within waorking. hours without oss “of
remunaration or benefils.




143

14:4

The Employer shall nel bérgein with or enler into any agreement wilh an. amployee or
aroup of employses within the Bargaining Unii, Ne employee of group of employees

shall underiake: te represent the Union at meelings with the Employer without hé proper
-authorization of the Union.

Representative of Unioh:

The Union.shall have the right, at any Jime, tohave the assistance of ifs representative:
when dealing or negotiating with the Employer. .Such representatfive shall have free
access-fo investigate and dssist in the. setlement of o grievance.

Meelirigs of Cominiitea:

In'the évent-either paity wishes to call-a bérgaining megting. the meeting shall be held
not.later than fourteen {14) calendar days after the fequest has been given.

ARTICLE 15 - GRIEVANGE FROCEDURE

15.1

152

153

15.4

15.5-

15:6.

Forthe purposes:of this Agreement, ! ‘grievance” shdll be defifed as any dispute-arising
oul of interpretation, applicalion, administralion; or glleged violalion of the. Callective

-Agréeement.

Both parties recognize the beheflt of dealing with such disputes as quickly .as. possable.~
and shdll meke on earhest effort fo setffe such disputes prampily and fcurly in the
followmg manngr:

Step |

Within five- (5) working days of the known gnevance, the. agarleved employee. shall.
present in wiiting 1o the Manager or his designated representative: o grievance: form
indicafing the nature of the grievance. The Manager ot his representative shall provide.
a written respanse 1o fhe employes, with o ‘copy 1o the Union, within seven (7) workihig
days of tecelist of the grievance.,

Step |l

Failing satistactory setlement of the grieyance in Step 1, the grievarice may be refered
to arbifiafion as ouﬂnned in Arficle 16 within ien (10] working days of recelpt of the
decision referred toinStep |,

The Eriployer shall ot finder of rastrict ihe grievor or the represenidtive in any manner’
which shall impede: theélr ihvestigalion or'processing.of o gievarice. No member of the
Union shall abuse suck rhights.

The Union or-1hé Employer may insfifute. a grievance and shall commence such
procedure at Siep |,

Replies lo grievarices, stafingreasons; shall be in writing at all stages’

The Employer sholl provide the necessary facllifles for all grigvance meetings.




15.7

15.8

If-either party fails 1o process -a grievance to the next step in the grievarice prodedure
within ihe finde fimits specifled. they shall net be deemed to. have prejudicad thelr
posiion in arbifration.

No grlevance shall be defeated or dénjed by cmy formal or technlcal objeciion An
arbitrator shall have the power fo allow all nec:essary ‘amendmeiitsto the. grlevance and
the power to waive formal procedural ireguiarifies in the processing of gfievange in
order to deleimine the recd matter indispute and te tender-a declsion which he desms
just and -equitable.,

ARTICLE 14 ~ ARBITRATION.

T8.7

1 6 2

163

14.4

16.5

16.6

Referral to Arbliration:

Wheneither party requests that agrievance be: subrltted fo arbitration, the request shall.
be made by FAM or regisiered mcxtl addressed jo ihe: other parly of thé Agreement.

within ten {10) days thereafter, the Parfies shall select an imipartial Atbifrator. in the event
fhe Parfies cannot mutually agree. upon who shmll serve-ds the Arbilrator, the imatter shall
bie feferred to.an Atbitration Board i accordance -with Section 37 of the Labour Act
R.S.PEL 1974 Cap. L-1,

‘Who Moy -be dn Atblircitor:

No person shall be selecled as an Arblirator whe I§ dcting, or has within a peried of six-
{6} inonths preceding the day of his appalntment asted In the cdpagily of-a scllchor,

legal advisel,. counsél, paid ageht of eifher-of the parties, or who has any pecuniary
interest inthe matters refeired fo thé board, ’

Board Procedure:

The Arbittator shall-determine his own procedure, but shall give full opporlunity to. all
pariies 16 present-evidence: and mdke represeniations. In its atternpts at justice, the
Arbitrator shdll, 'as much as poessible; folldw o layman's procedure and shall avoid
fegalistic or fotmal procedurs, It shall hear cind determine the difference. or qllegaﬂmn
and render o decistory withir thitty {30} days-rorm the. date of the last arbitration: hearing.

Declsion-of the-Board:

The decislon of the Board -of Arbitrater shall be finell, binding and enferceable’ an all
penrties, and shiall not be changech The Amitrator shall not have the power{o change‘
{his Agreement or to alter, madify ot dimend any of its provisions. However, the Arbﬁrm‘or
shall have the power to dispose-of d grievdhce by ‘any arrcihgement which he'deers

Just gndrequitable,

Disagreement on Decision:

Should the parfies disargres as to the meaning of the Arbilcestor's decision, eithér pdtiy
mdy request that the Arbitrafer clarify his decision, which he shall do- at his earliest
convanlence,

Expenses:

Each party shall pay ene-hall [1/2) 6f the feés and expenses.of the crblirator.

10




14,7

16:8

16,9

Amending of Time Lifnifs:

The time limis fixed In both the grievance and arblifation procedure may be exiended:
By consent of the parties, The timelimitsin this dgreement are not ma ndatory but merely
discrationdry,

Withesses:

At any stage ‘ot the grievence or arbifrafioh procedure, the parties shall have the
dssistance. of any employee(s) cohcerhed as witnesses and any other wilhesses. The
Emplayer agrees that ‘any willten statement against cany member of the. Union by
anolher memiber of the Union shall not be. used In grievance, arbitrafion, or ary other
matler, excepting accident matters, 1haf could be detimental o employess or tothe.
Union, Alltecsonable. clrrcmgemenis will be mads to perrm? the conferting parties or the

Qrpittator(s) to hdve dcceess fo the Employer's premises to-view any, working condmons,

which may be ielavant 1o the setflament of the grisvance.

‘The Parfies mdy, upen mutual agreement, refer any. oulstanding grievance to the.

Canadian Joint Grievance Panel process as ouilined in Appendlx “BY that is atfached
to and forms part of this.Agreement. The Pane! dedcision shall be. final and binding on thé

Parttes, The Panél shiall not have the authority to ¢change this Agreement .or to diter,

modify or amend any-of ifs provisioris, ‘However, the Pdnel shall have the authority to
dishense-of a.giievance by any arrangement that Is deemed just and equitable: The
decisions rendered are final.and binding,. but not precedent setting, Each grievance is
heard and @ decision reached on its- own merit. ks further agreed that in thia event the-
Panelisunable to render a.majority decisionfhat the grieving party may reter the malter

to-a'Sehedule 1l Hearing under the Panel process. refef the matter backtethe arbifration.

process os outlined abéve in this Article of, withdraw the. grievqnce

-ARTICLE 17 - DISCHARGE;, SUSPENSION, AND DISCIPLINE

17.1

17.2.

Discharge Frocedurer

Ari-employee who hds completed his probatianary period may be dismissed, but oniy
for just cause,. dnd only -upon the c:uihorliy of the Employer When an empioyee Is
discharged or suspended he shall be given the reasen in the prasence of his Unlen
representafive of designaie. Such employee and the Union shall be advised within ten
(10} calendar days in witing by the Emplayer of the. parficulars for such discharge: ot
suspension,

Unjust Suspension or Discharge:

An employee who has been unjustly suspehded or. discharged shall be immediaiely
réinstated in his former positieon withdut loss of semority He shall be compensated forall
fime.lostinan amounfequc:i 1o Kis pormal earmings.curing the pay peried next preceding
such: d:sc:hc:rge orsuspensich, or by-any other-arrangement as to compenscmon ‘which
s just and equitable in the opinion of ite: Bdrties or In'the opirtion of an Aibitrafar, If the
matier Is referred 4 such an Arbiirator.,

11




17.3

17.4.

17.5.

17,6

17.7

Warrings:

Whenever the Employer of his auihorized ogent: desms it necessary to censure a
permanent employse, n a matiner indicating that disrnissal’ fay follow any further
infraction if such:- employee falls to bring his:work'up to d reguired standard by d given
date:ihe Employershall, within ten [10) colendardqys thergafter; give wiitten parficutars
of such censure 19 ihe employee invelved, with a copy to 1he appropridte
representdtive of the Unian,

Emmployses Recofd:.

The tecard-of én employee shall not be vsed against him at any fime offer twenty-four
{24) months following the serving of a suspension or disciplinay action, Inclugding letters

of reprimand or diy adverse repor’rs

Unauthorized-absence’ from work may be grounds: for:dismissal. Atsences from work for
miore thar three {3) eonsecutive working' days without the Employers content shiall be
grourids for dzsmwsal Under excephono Loireumstances, the-eriployee will be refieved
of the obligation to. obtéin consentfor such an absence from the Erployer.

An employee considered by the Unioh fo bel wrongfuliy or unjusily discharged ‘or
suspended shall be. eniHled o an immadiate hearing under Aflcle 16 dnd shall not be
obliged to-fallow Steps | and 1.,

An employee has the fight, after making:an appointment and during fegular working
hours, to consult hils/her complete personnel flle.

_ARTICLE 18 - SENIORITY

i8.1

182

Seriorniiy Lst:

The Employer shall riwaintain a seniotity fist showing fhe date upon which each
employee’s service commenced, An up-to-date seniority list shall be-sent to the Union
and posted on dll bulletin boards In January of etch year.

Retention, Accumulation and Loss of Senierity:

Seniarity rights shall be retained and aecumulated when an employee:i§ absent from
work because of sickness, accident, :or leave of cbsenca with pay approved by the
Employer.

An-érmployee laid off for-up to twelve (12} } consecutive monihs shail refgin but not-
accumulate seniority. An-emiployee.shall jose Hisisenicrily: in fhe.event:

fa)  te s discharged for just cause and isnot reinstated;
(B}  heresigns

i) he s syspended forjust cause, In which event fhe:loss. of sentority shall be for the
perlod of suspension;

(@) heislaid off fof a periedliohger thanitwelve (12) canseculive months;
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183

18.4

18.5

(e} having beenlaid off ne falls to fetuin to work within twa {2) weeks of recall;

(  the employeeis excludedfiom the bargaining-unil tor a period longer than elight
{8}, conseculive mohths pursuant to Article 18:3:

Transfer and Seniorlty Gulside:Bargaining Unit!

Ne employee shall be transterred 1o a posffion outside the bargdining unit without his

consent, If an employee is fransfarred to a posmen outside of the bcrgqlmng unit, he

shaill retaln his seniority accumuldaled up fo the date of leawng thier unit, but will not
dgiccumutater any further senlofly, 1f such an emplgyee relums to the-hargaining unit

within eight (8] monihs, he shall.be placed In g job consistent with His seniority, .Such

returm shailt not result in the layoff or bumplng of an-employee holding greater seniority.

When an empibyee has beén.granted leave:of absence with pay, the seniority of such
empfoyee shall be fefained and decumuldted end dny benefits measurad by length of
service shallaecuruldte during such pdid ledve of absence:

When an employee has been granfed leave of absence without pay, the employes
shall refaln his senioriy but-shall net continue to accumulate seniority:

ARTICLE 19 - PROMOTIONS AND STAFF CHANGES

19.1

19.2.

19.3

19.4

19.5

Job Postings:

When dny-vacancy ocdurs ofd new positien s crepted within the bargaining unit, the
Empioyer shall Iminediotely post noticé of the posititn on pulletin boards for @ rminimui
of seven (7) calendar days; A-copy 6f all postihgs shall be forwarded to the Unlon on
the day of the posiing.

Informcttion on Postings:

Such nofice shall contdin the following. information: riature of positior,. ‘qualifications,
required knowledge and -education, skills, the number of hours of work, wage: or salary
rate orrange. Such-qualifications cmd requiramenpts shall be those necessary to perform
the job function and may not be es’robi;shed in‘an arbitrary ordiscriminatory manner.

No Cuiside Advertising:

No. sutside-advertising for any vaeanicy shall be placed nor shalf any ouiside applicant
pe considered for o vacansy untll the applications of present employees have:been
fully proc:essed When advertising. outside, il advertisernents shall. stdie that such
posifion is unionized and that wages ahd benéflts dre dshe Collective Agreerment of
the Infernational Uriion-of Operating Engineers-.Locaf 902..

Within seven {7) calendar days of the date of appeiniment to avacant or néwly.eredted
pomf on, the name: of the successiul Qpphcun’r shall be posted on the bullstin: board for
o minimum of seven {7} edlenddr days,

Role of Seniority in Promotion and Trahsfers:

In makingstaff changes, the senior employee who possesses-the required qudlificafions
shall e awarded the job,
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19.6

19.7

19.8

19.9

Triat Period:

The'swccsssful applieant shall be placed on trial in the new clasification for a period of
two calendar months, This trial peried may be-extendad by wiltfen agreement of both
parties, Conditiondl ok salisiactory service, affer the ifial pefiod has been completed,
the employee- shdll be declared permdnent in the new position. In the everit the
successful applicant proves unsafisfaciory in the position dunng the Mgl period, orif jhe
employee is'unable to perform dhe duties of fhe new classifieation, he shall be-returned
to his former. position, wage of salary rate dnd withiout loss' of serilority.. Any other
employee profmofed.of iransférred because of the reardngement of posifion shiall also
be returmned to his former postion wage or salary rale without loss: of senicrity.

Casual employees who wish fo work fulldime wilt be. given preference over new
applicanis ‘whete. the émployée has the qualifications fo perform. ihe dufies of the
pasition..

Promotions Requirng Higher Qualifications:

Consideratien for promofien will be given to.1he senier applicant who does not possess
the required qualifications; but is pr‘epdr]ﬁ‘g for qualfledtians prior to filling .of the
vacancy, Suih employee may,-at the discretion 6f the Employer, be glven a fiial period
o guality wilhin a reasondble length of fime and fo ravert to his former position if: the
reqilired gualifications are rot met. within such ttme

Pay During Up-grading:
Where ari employee is fequired of requested to up-grade himiself 1hrough an Employer

dpproved frdining course and such request comés from he Employer, such employee
witt suffar no toss of remuneration er.benefits while on sich fraining couise,

ARTICLE 20 - LAY-OFFS AND REHIRING

204

20,2

20.3

Both parties recognize that job secuiity should increass-in proportion te length of service.
Therafore, in the avont of dliay-off, employaes shall big 1GId off In the revéerse order.of thelr
senlorily. Employees shall be recdilled it the order of thelr senloiily providing they are
quc;thhed 16 dothe work. No pew. applucon‘r witl be’hired until these laid off haive been
given an oppertunity for resemployment in posmons for whlch qudilified.

The Employer shall nofify-employees who are te be laid off fourteen {14) calendar days
prior fo the effective dale of lay-off, or award pay in llgu of, unlessa greafer period-of
nofice is required by legislation, in. which case such: grecﬂer petiod of notice or pay in
lisu thetest shall be glven: Pay In licu of notice shall be based ori the number of houis
the loid ¢if emiployee would have hormially been scheduled to work,

"Lay-off” imeans the fermination of eniployment or abolition of a pest of an amployee
because of, lack of work and recall rights wil lapse If he lay-off lasts'more than twelve
{12} conseeutive monihs,

ARTICLE 21 - HOURS OF WORK:

21.1

The regular work week -and Tegular wark day’ for all empleyees coverad by this
Agreerient shall be forty [40) hours per week and elight (8 hours per day.
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21.2

21.3

214

21.8

2.6

Whenever possible édch ermployee shall receive two {2) consecutive days off In each

week,

Each erripleyee may state her preference with regard 16 days off before the work
schedule Is drawn up and coisideration shall bs given to these preferencés whenever
they do not conflict with the need to maintain $ervice and adeguate levels of staffing.

Employees may exchange their days off with the.consent of the Manager.

‘Each employee shall receive one fitteen (15} ‘minute rest period for ecich four (4) hours

of work performed. Employees-shall alio recsive af ledst one-hdif hobt {1/2) unpaid meai
break for each period of eight (8] hours worked. For periads in‘excess of eight { {8) hours,

the employee:shall receive additional meal breaks of the same-duration for every four

{4) hours of work,

Shiift Differential - Employees will receive fifty (50) cents per. hours. premium pay for all
hours worked from §:00 PM to 7:00 AMinclusive, regardless of when the shift is scheduled
to begin. The shift prerdiums shall not apply to calculating benefits other than wages.

ARTICLE 22 - OVERTIME

22.1

222

2.3

224

92.5

22:6

An smployee who works in excess of the daily-or bi-weekly hours shéll receive overtime
at the rale of fiie and one-half his regular rate .of pay for alt hours werked..

Alter sighfeen (18} consecutive hours of work in any twenty-four {24} hour periad or

Sseventy-two {72) haurs of work in éiny work week, the employee shdll receive overfimeé
-at'the rate of double his tegular hourly rate-of pay for all hours worked.

In fieu of overlime. payment, an employee may bonk such overtime hours for future yse

s time off wilk pay. Such fime off will be given af the request of fhe smpioyee, where
operationdl requiremenis perrit. Al hours banked for fhis purpose shall be used by the
employee during the calendar yeor: Any hours not used as time-off shall be paid-oui by

the Employer.on the last pay period piior to Christmds..

Any employee who is off on five (5) days ormore of continuous vacation and is.called
in to work shall be paid-for il hours. of work ait the: overtime rate and shall have thelr
vucahon day(s] rescheduled.

Permarient employees shall.be given fist-opportuhity jo. work: any additional averfime
heurs o ah evenly distibuled bdsls. The Empleyer may utilize ¢asual employees-as per
existing practices.

EmpEoyees required. to use. their 'own vehicles oh Employer directed business shdll be
relmbursed af the rate: of fhirty {30) cents per kilometer,

ARTICLE 2§ - VACATIONS.

281

282

{d) The Emplover shall malntain the preséntly established vacation year, and shall post
this vacation policy. on fhie bullgtin board for the Infermalidn of the employees.

ib) Vacafion shaft be gamed from the datesof.employment.

vacation enfitlemenis for permanent employees 5&10,][]:;@ eartied as followsy
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233

(234

235

23.6

23.7

23.8

239

Orie{1) to comglation of eight (8) yeiars of servige - three. (3] weeks' vacdtion.with pay;

Eighit {8} years to complétioh of eighteen {18) ysars-of service ~four{4) weeks' vacation
with pay: '

Eighteen {18) vedrs to complelion of tweniy-five years of service - five {5) weeks'
vacdtion with.pay.

After completlon of twenty-flve {25} years of servicé -~ six {6] weeks' vacation with pay.
Witen & holiday: falls within ‘an employee's vacation period, that day shall consiifute a

holiddy and not @ day of vdcution teave, Should g heliday be declared durihg an
ernployae’s vacation perivd, -he must retum on-the regular date. A compensation day

will be allowed ot o mutdally suitable date.

An emplayes whose employment is terminated for any reason shail bie paid with his final
pay anamount equivalent to any-vacation which-may.have acerued fo his bonefit in
accordance with Atticie 23,2 above..

vaeafion may be carléd forwaid to the following year, An employee who wishes to
carry his enfilement forward shall request the Employer’s permission 1o do so, In wiiting..
@rier to the expiry of the vacation year in which e employes ordinarlly would take the
vacation sought to becaned forward,

_Emﬁpld_yec—_:us proceeding on vacaiion may make application for amy cheque(.sl'whi_r.;h
would fall'on, pay days oceurting during fhot vacation dhd receivi thie same.in advance.

Such application must be received by the payrol office.one whole pay. period prier to

the pay period Immediatély preceding the daote of commencement of vacation. This
provision shall betorne nulliand vold in the event the Employer moves to a direct deposit
payroll system.

Whéte operdailonal Feguiremetils pefmit, employees shall be given their choice of
vacafion perfods according to-senlonty, Within fhieir depdriments. Vdcation sehedulas
shalll be posted by May 15t éach yadr and shdll net-tie.changed uriless muiugly agrsed

1o by the employee and the Employer.

An ermployee hosplidlized or confined to bed ern doctor’s orders during his vacation
pertod shiall gualify for use of sick leave credits upen production of a dogtor's cerlificate,
dnd pravided the ilnessis:reparted fo the Emplayer at thetims lhocaurs: He shall have
his'vacation rescheduled 4t d loter date.

(@) An employsee, upen his: separation e’ his Employer, -shill compensate the
Employer for.vaedtion which wds taken buinict éarhed at the times

o) An-employeels estate wil not be required: fo compensate for uneaned vacdtion

leavein case of separaiion due to death of the-employee.

(c) A permohentemployee will net berequired to.compensate fof unearned vaeation.
leave where there 5 an inveluntary seporafion due to- lay-off or permanent
disalility.
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ARTIGLE 24 - HOLIDAYS

24,1

242

243

24:4

All employees shall receive one day pdid leave for each of the following holidays each

yeor
Victora Day Boxing. Pay:
Cohada Doy New Yeadrs Day
Labour Day Good Friday

Thanksgiving Day Easter Monday -
Remembrance Day  Christmas Day
Fooling Holiday Family Day

and alf othier days as proclaimed by the Provincidl or Fedeidl Geovernments.

The Foaling Holiday shall be token ol a fime: mutually agreed -upon between the

Ermployer and the Emplayee.

In the event the haliday falls on a Satutday of Sundmy, the followlang Monday shall bé
obsenved ds the hoilduy for the puiposes of this Agreement,

An employee whao s scheduled to work, and works.on:a holiday, shaltreceive pady at the'
rate of fime and-one-half dnd shall have the holiday feschieduled.

It ct holiday faills on anemployee’s scheduled day ‘off, he:shall be given an altemate day
off within sixty- {60} dqys Exceptin the case.of an emergéncy, the aiternate day off shall
be given immediately preceding or following the employes’s regulc:r duys off. unless:

-otherwise mutually agreed. If the diternafe day off is mot-given within sidy (60) doiys..
‘payment shall be made.at the ovér-tims fate,

If an employee is requested to work oh a holiday when hé was not.sehieduled to work,
and works, he:shall receive pay for that doy .ai double his hourly toile and he shail have
her heliday rescheculed.

-ARTICLE 28 - 81CK LEAVE

25;}

252,

253

25.4

25.5

'Ecxch regular peimdnént employee shall decumulate sick leave credits it o rate.of onev

and one—hulf {1 1/2} worklng clays per monhity fer eachi calendar month of conlinuous-
employmerit up fo a maxirmnim of one hundred and fifty {150) working: days.

Forihe purpose of compuiing sick leave accumylation, .ol approved leave with pay
shall be eounted.as working days.

In any ease. of dbserce due fo dickness or accident; the matier Fhust bé teporfed .as.
so0N. &5 possible fo the Manager.

When o holiday under Arlicle 24 occurs while an employee is en poid sick leave, no.

deduction from the accumulated sick leave credits shall be made fer that-day.

For dhy reported liness in excess of three {3) conseculive working ddys the smplcyse-
ay be réquired to submil prodt of liness. If preof of ilinéss is not submittéd when

.reques’red the fime absent from weik will be deducted from the employee's salary. In,
ctises af an esa‘obllshed pczﬁern of sickness, the Employer reserves the fight to request-a,

medical certificate for ary petiod of sickness.
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25.4

5.7

958

259

2510

25,71

25,12,

Permanent part-iime:-employess shallréceive sick leave credits oh a proporiidndie bosls
tortime workedk:

When-an ilingss is considered by the Employer fo be caused dueto the.useiof alcohol or
other diugs and where the employee concered voluntarlly selects o is: directed to
uhdertake o full freatmerit and rehabilitation prograim, e employee will be granted
sick ledve with pay In.accerdance with the Agreemeént.

An employee who s injured or becomes il duting working hours and.is unable to continue.
work; shiall receive-pay for the reriainder of the shift or work day at his regular rate of
pay without deduction from sick letive; provided thata doctof stafes that tHe'emplovee
is'unflt to work enhat day. The employée shall e permitied fo see 0 doctor during
working hours to determine the setiousness of the illhess or injuty,

Each employee shall be, allowsd one sick day or necessary porflion thereof, fo.fravel fo
another area for & medlcdl appointiment for himself or -0 member of his immediote
feirnily, Prowf of this visit - & medicdl certificate - shall be provided upoh request.. Thisis
o be. grdnted ds the need arises, dnd not to.exceed three (3) dayé peryeaf. These three
(3) sick days can be used &t one time or Individually, Immediate family, for the purposes
of this Arficle. shall mean an employeess spouse, commean-law spouse, of children
residing @l home.

Abuse of sick leave policy-may result In the employee being suspended or discharged.

For the-purposes of this Adlicte, payment for sick leave shallbe-raiide onthe basis of elghf
{8] heurs per day ot ’rhe employeess regular rate of pay.

Empleyees shall have the right fo induire about the nurhber of atcumulated sick leave
daysfo thielr credit.

‘ARTICLE 26 - LEAVE OF ABSENCE

24.1

26.2

263

26.4

Where Omerahonui requirermerits permit, leave of absence with pay and without toss of
senjority shall be granted te-cny employee(s) electad or ‘appointed to represent the
Urilph @t Union conventions; dnd the Union shall reimburse the Employer for recelpt of
sueh pay..

Where operational requirements pefmit, Unlon iviembers selected by their Union to
represent fhelr Unfon at fhe local level.or af this bc:lrgulnmg unitlevel, during negcﬂahons,
conclliation or crbnrcmon cases, or-while progessing. grievances ar adjudications, shall
be granted leave. of tbsence with pay and. without loss of seniority providing the
precedingis held on the employesg's scheduled shift,

Whete nperatiohadl feduirerents permii, ledve of absence with' pay and without foss of
saniority shall be grcm?ed 1o diny emiployee(s) elected or appointed af the local level to
represent the Union at Labour Scheols or Seminars and, the Union shall refmburse thé
Employer for receipt of suchpay.

Where. operational requirements permit, leave:of dbsence with pay-and without loss of
senionty shall be granied 1o any employee(s) elocted or appointed to.attend Execulive
or Committes meetings of the Unlon; is aifiliated or charlered bodies, and the Union
shdli teimburse the Employer for recelpt of such pay.
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265

Leave of abserce with pay of without pay for réasens other than those above may be-

aranted oiter application to the Mdnager.. Such leaves will not be unreasoriably

withiheld.

Edchindividual employge will not be required fo secure his own replacement for such
leave,

_ARTICLE 27 - EDUCATIONAL LEAVE

27

27.2

27.3

Employees authorized: by the Employer fo attend professionat or technical provineial
meetirigs and workshops shall be granted igaive of absence willi pay.

Educational leave for the purpose of taking advariced or supplementciry stiorf courses,
of professiohal.or techical fraining may be granted o employess with. pay urider the
conditioris ds grohied under p‘o’iicies gsapproved by the Empleyer.

The Employer recogiized tiat education is o continding process. Acc:ordmgly. ihe
Employer- shall allew the Union {o sponsor educdfion funclions: such as” seminars,
workshops and lectures o be held on the Employer's premises; if space is availablé
during the employee’s lurich perlod: or following the regular work day.-

ARTICLE 28 - COMPASSIONATE LEAVE

28.1

28.2

28.3

{a)  Anemployseshal be granted three; (3} regulary scheduled consecutive work adys
leave: with pay. prowded the days are taken within seven: (7) days of 1he death,
excludlng days off, without loss of pay and benefits, in the case of decﬁh of o
pdrent, pouse, brother; sister, child, common-law:spouse, mother-in-aw, father-inh-
v,

{b) .An employee shall be granted ohe {1) redulary scheduled waork-day leave withr
pay to aliend the funeral of his sister-irrlaw, brother-in-dw, son-in-ldw; daughter-in-
faw, grcmdpgreni er.grandchild.

{¢) Where ine burial octurs outside of the Provincs, such leave shall also include
recsonable fraveling time, not 16 exceed twa (2) days.

{d} Subjectto28.1{q) if anemployes is o vacafion leaveat the fime of bergavement,
the employee. shall be granted comipassiohate leave. dnd be credited the
apprepriate number of days fo vacafion leave.

One-half {1/2) day. compassiongie leave W;Thou loss-of sallary or weges shalf be gronted

‘to-atend o funeral ds G- palibedrer: flower baarer or readey.

Ih the case of serous fiiness -of d parent, wife, husband, Brother, skster, child,
compassionate leave of up 1o three{3) days shall:not unreasondbly withheld, Where the
ilness occurs outside the Provinge, such leave: shall also include, regsondbie trayveling
fime, not o exceed two [2) days provided that emmemen? shail depend on particuldr
circutrisfances.

ARTICLE 29 » INJURED ON DUTY

29.1

While an employee is in receipt of d wage loss benefit puisuant fo the Worker's
Compensation Act of Prince Edwerd Isiand the employes shall receive fiom fhe
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Employer a wage: loss benefit supplement equal o the difference between fhe
maximum wage. loss benefit payable pursuant te the Act and the .employeess. net
average eainingsibefore ffie aceldent, provided that ahy wage-loss benefit supplément
paid by the Emiployerdaogs not résult in a reduttion of the wage icss benefit paid to the
employee pursuant to the Act. The wage I6ss behefit supplement will be in the form. of «
bi-weekly payment, and if NECassury, puymeni of the. employee'’s sharé of certain
benefits, as defermined by the Employer. A-wage loss benefit supplement will only be
paid by the: Employer white an employeé is receiving d wade loss benefit urider the Act,
and for a maxirmum period of fwo contiriuous years from the date wage loss benefits are
first pald to the emplovee pursuant 1o the Ach.

292 The dbserice of dn emploves whicisreceiving ccmp‘an'sa‘ﬁon' bienefits under the Worker's
Compensation Act shail not be.charged agalnst the employee's'sick leave credifs-or
vigeation credis..

295 Anemployee who Is injured during working hours, -and s reauired to leave for freatment,
shall teceive paymend for the remainder of ihe: shift ot her regular rade of pay, without
deduction from sick feave, unless the attending physician sictes that the employes Is il
for further work o thcit shift.

ARTICLE 30 - ADVERSE WEATHER CONDITIONS POLICY

30,1 (n the event that the Employer-closes its operations dua io inglement weather the
Employer shall dllow the employees to make ve any lost howrs at an alfernate time,

ARTICLE 31 - TERMINATION OF EMPLOYMENT {OTHER THAN DISCHARGE ARTICLE'17}

311 For properly advanced planring, both parlies muiually ogree that the employee should
atterpt-to give.as mueh .advance notice as possitle. In terminating employment and
vice versa.

ARTICLE 32 - RETIREMENT AND RETIREMENT ALLOWANCE

37 Whien an empleyse -who hds altained the age of filty-five (55) and 1én {10} yeais
con’rsnmus sefvice of more retires, the: Employer shall pay an employee a refirement
allowance: equgl to forty (40) ‘hours poy for each year of service af his regular rate of
pay. A.yeqr of service for the PUrpose; of this Aricle. shall constitute twe thousand and
eighty (2080] work hours, The miaximum reiiremenf dllowonce payables shall be
equivalen! to onethousand angd’ forly {1040) working Hours.

32.2. Anetnployee who réqueits to reilre s @ result of a permanent disabliity shall bé entifled
to'a retitement aliowance of forty-(48) hours pay for each.year of service calculdted as
dbove provided the employee hos been desmed permanently dlsabled under ejther
ihe Workers Compensation Act or the Cancidiy Pension Act The maximum retirement
allowance payable shiall be squivalent fo ene thousand .and fordy (1040) working heurs,

ARTICLE 33 - SEVERANCE PAY

33.1 Severcdnce pdy shdll be paid fo eligible employees whc have five or. more. years of
roﬂfinuous service when their amployment is *ermmcﬂed because of letyaff cis ouiljned
in Arficle'20.3. Pdymenit will be made followlhg the comp}eﬂon of the twelve {12) month
recall petiod orat any finé-duling the twelve [12) month period providing the employee
walves hisright to reedll.
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33.2

33.3

33.4

Severance pdy shall be caftuldted on: the same basis as Relirement Allowarice to o
maximum of one Thousand and forty (1040) kours pay.

Severance Bay is not paycble inaddition to Refiremént Allowance as- provided in Arficle
32 of ihis Agreement.

Atihe.employee's request fie payment of severance pay shall be:
{e)  alumpsum payment

ar
bl heldoverte the faxation year following termination:

ARTICLE 34 - FAYMENT OF WAGES AND ALLOWANCES

34.1

34.2

The &miployer shall pay-wages and’ sdildries in accordarics. with Appendix “A: ditached
hereio and féirming port’ of this Agreéiment;

Casual employees shall earn an additional four percent {4%} of gross. eamings o
vocaiion pay and such pay shall be pald.on a bl-weekly basls,

ARTICLE 35 - TEMPORARY ASSIGNMENT PAY’

35.1

A temporary wage ihorease -for. temporary. assignments shall apply o Casunl or
Permanent employeeswho are assigned or asked to take on responsibilities- which would
-effe'cilveiy plagce themin @ higher cigsst ification for ona shift or more. Employees taking
a temporary assignment shall be pald the wage rate of the position they-are femporarity
working. '

ARTICLE 36—~ COST of LIVING DIFFERENTIAL

36.1

Ity any-year where the Cohsumer Price Index as determined by Statistics Canada for the
Province of Prince Edward island [CPI) i more than otie percenfdge point greaier than
any sdlary increase for that year, the, Employer shall cdleulote the dollar dlfference.
between the salary increase and CPI less'one percent (CP! -1% ) ‘andg shall;

) Pay 1he dallar difference to the griployee In a lurpp surm within forty-five:. {45) deiys.
af the issuihg.of the CFPlby Stdtistics Canada:and

b) Add the dollar differéence to the eimployees' basic salary to form the employees!
new basic salary fof that yeor

For purposes of greater clardty; the Tollowing examples will govern ihe caleulation of he
percentage difference o be applied to an employes’s basjic salary:

Eg.1 Eg2
1, -Salary inCrecss; 2% 2%
2. CPI: 3% 4%
3,  CPliess 1% 2% 3%
4, Adjustment to bgsic salary for year  fie: 3~ 1 = basie.salary 0% 1%
-agjustment) _
5, Lumpsum paymient fle: 3 - | = basicsalary adjustmant). 0% 1%
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ARTICLE 37 - PAYROLL PERIODS

37.3

37.2

373

Pay petiods shall be bi-weekly:. Pay days shall be-every second Thursday,

When pay ddy falls ori a holiday., pay day shall be the. ldst banking day prior to"the

holiday,

The Empioyef midy upon 1hiry (30§ days wiltten nofice fo the employees; instl tule a direct
deposit payroll systern. In Ihis: éven the Employer $hall provide a bl»weei\ly poyroll
statement to each ermployge outlining all gamings and deductions.

ARTICLE 38.- SAFETY AND HEALTH

381

38.1.1

The Employer shall continue 1o make reasonable provisions for the safefy and health-of
its employses durng thelr hours of employrment.  Protectlve -devices and ofher
equipiment deemed necessary to profect employees propeily from Injury shall be.
supplied by the Employer and used by the employeé. it is- mutually agreed that boih the
Employet and the Union shall cooperate fo the fullest extent possible toweards the
prevention-of accidents, and ¥ reasonable promotion of safety-and healfr.

The Employer shail provide at no costto the-employee an-approved:first Ald Course-and!
C.P.R. frainlng os well as anytequired refresher - caurses. Time spent af such courses shall
be corisiderad as time worked and pdid for dt the: cpp!ic:clble Tate.of pay.

ARTIGLE 39 - GROUP INSURANGE AND PENSION PLAN.

391

9.2

39.3

The Employerogrees to pay on behalf of the employees an amount equal fifty percent '
(50%) of thé combined. prernium expense: for. Health insurance (Extended Hecith and
Dental Insurdnce) divd Group Insurdnce [Lie, AD&D ard Long Term: Dismbihtg?

The Employér agrees to retdin.and mainialn the Group Life, Group Medical drid Dental
Plans during the term-of ihis-agreement.

The Employer will pay 1o permanent employees, on @ matching contribution basis, five.
percant (5%) of the employees gross eamings into;an employae Self Directed RiR. S.P.
The existing arangemeénts for this fund: shall be. continued ard shali not be changed
unfess mutually agreed fe by the Parlies,

ARTICLE 40 - CLOTHING- AND SAFETY APPAREL

40.1

Permanent employses who are required to wear uniforms shall have such unlforms
supplied by the Employer dt no cest to the Employee Uniforms shall be made of such
maitetial fo previde for the comfort and-safety of the Employse.

ARTICLE 41 - SUBCONTRACTING

41,1

The. Emp!oyer agress that jobs and work on services presertly performed or hereafier
assigned fo the bargaining unil shall not be subcomracfed framsterred, leased, assigned
or conveyed, In whole or In part, to any eother plant, corporcﬂon person, company,
organization-or non-unit emplayee in such a-manner as taresult in thefayoff or reduction
of work hours for bargaining unit members.
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ARTICLE 42 - ESTABLISHMENT OR ELIMINATION OF A POSITION
4200 Estebiishimient of New Position:

Whet any new pdésition not covered by Appendix A" land within the confihes of the:
Certification Order or pertinent ladislation s established during' the ‘ifetime of this:
Agreement. the rate of jpay shall be subject io negotiation between the Employer.and
the. Unlon, if the pariies.are.unable, to agree on the rate of ‘pay of the job in question,
such dispute shall be submitted jo” arbiirafion. The new rate shll becomeetroactive to
the.fime the pesition was it filled by the employee. The. Employer shall not post the
positien untll a pdy rate hds been established:

ARTICLE 43 - TECHNOLOGICAL CHANGE

43.1 Both parfies recognize that there can be adyvantages to technological chdnge andwithr
this in mind will work together fo ensure a’'smooth’ Implemenfohon of such technoioglcql
-change In the workplace, With this In view, and recognlzmg 1he extensive lead time
requlred for e selection, nstallation and providing of sophlshcated equipment, the
Employer agrees to provide as much advance notice as.ls practicable but not less than
ong {1)ealendar month rictice to the Unien of any midjor technological chdngs In
equipment which would tesult in changes in ihe employment status or working
condifions of employees as provided for in this Agreemient.

In. addition, the Employer agrees: fo consult with the Union with o view o resolving
problems which may arise as a result of the infrodugtion of such technologicd!. change,

Employees who have their working status or working: conditions -change: a5 a fesult-of
such fechriological change shall be. given dreastnabie peried of time to adapt ieisuch
changes and shall, whiere applicable: be offered reltaiihing by the Employer,

ARTICLE 44.- BULLETIN BOARDS

44.1 A bullefin board shall be made available in o suitable locatioh for the posting of Usion
and Employernatices.

ARTICLE 45 - DISABLED EMPLOYEE PREFERENCE

45,1 Any employee covered by this Agresment:-who has given goeod and faithiul sevice lo
the Emp!oyer and who, through advanced. years or termporary ; dlsabliﬁy is unable: to
pertorm Kis duties, shall be given priority- of considerafion for any light-werk availdbie,
and for which he is quadlified, af the salary bayable for the position fo. which fe is
assigned,

-ARTICLE 46 - MEETINGS. ON EMPLOYER PROPERTY

46,1 Permission may be granted by the Employer for staff.union meetings-fo be held on iis
properly. Permission shall notbe Unreasonable denjed.

ARTICLE 47 - RETROACTIVITY
47.1 All wages-and benefits Under the Collective Agreeméent are retrogétive; and shall apply

to all employees whetherpermanenf or casual employed as of January: 1, 2025, .or whe
become employees.thereafter, and shqll be compuled and paid wifhin'thirly (30) days
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or less from the signing-of this Agreement, If considerad necessary by the Brmpifoyer, thi$
period may be exfended fy thirty (30) days.

ARTICLE 48 - TERM OF AGREEMENT

48:

482

48.3

Fffective Date:

This Agreement- shall be binding and remain in eftect from January 1, 202510 Decenmber
31, 2027 anhd shall confinue-from year to year thereafter unless elther Parly gives notice

o the offier Parly In' wiiting within sixty (60) days ofthe expiry date that it desires Hs

tetmination: ot amiendment.

Changes iy Agresment:

Any chqnges deemed necessary.in fhis Agreemeritmay be made by mutual agreement
i any time during ihe existence of 1his. Agreemerit.

Notice of Changes:

‘Where niotice 1o amend this. Agreement Is given, the- provisions of this. Agreement shalll

continue. in full force and effect untl o new Agreement (s signed. Negotiations shictl
commence: wlihtn twenly {20) days. of sich netice unless mulually agreed fo by the'
Parties,

This Agteeimerit will endure and be binding upen not-only ihe parties hereto- menfioned bui also

their respeciive successors,
Dated at Charloftetéwn, Prince Edward Islanid
this__ 29 _ day of April. 2025,
CHARLOTTETOWIN. CIVIC INTERNATIONAL UNION QF

CENTER MANAGEMENT INE. GPERATING ENGINEERS,
fere LQCAL 942 ~

T Chd DY
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CLASSIFICATION.

APPENBIX “A"

Jon. 1/26 ___ Jew, 1/26 Jan. 1/27
Eveni and Malnténance 328.04 $28.40 $29.17
Technician
Equipment Operaiors $26.50 $27.08 $27.57
Cleaning Staff $18.23 $18.59 $18.96.
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APPENDIX "B*

Ganadian:Joint Grievance Panel
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LETTER OF UNDERSTANDING
BETWEEN
CHARLOTTETOWN CIVIC CENTER MANAGEMENT INC,
AND
INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL 942

The Parties hereby agree that all unused vacation credits and sick
leave credits earned by permanent employees with the PEI Canada
Games Complex Inc, (Trade Center) shall be tranisferred to the
employees account with the Charlottetown Civic Center Management
Inc.

The Parties further agree that for all permanent employees, their
years of service with the PEI Canada Games Complex Inc. shall be
recognized by the Charlottetown Civic Center Management Inc. for
seniority and other purposes related to the Collective’ Agreement.

This Letter of Understanding shall be attached to, and form part of,
the Collective Agreement signed between the Parties.

Dated at Charlottetown, this _ day of April, 1999.
David McGrath lisa Ferguson
On behalf of the Charlottetown  On behalf of the International
Civic Center Management Inc. Union of Operating Engineers Local 942
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